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BROOKS OUTLINES STEPPED-UP ENFORCEMENT PROGRAM 
TO COMBAT RISE IN CHILD LABOR LAW VIOLATIONS _ 


WASHINGTON -- Assistant Secretary of Labor for Employment 
Standards William C. Brooks, the highest-ranking black official 
with the Labor Department, told the Employment and Housing 
Subcommittee of the House Government Operations Committee that 
"the Department, Secretary of Labor Elizabeth Dole and I have set 
a course for strong enforcement, an updated penalty etructure and 
possible changes to the federal child labor law." 


Brooks' statement was made following the March 15 
announcement by Secretary Dole on results of a three-day, 
nationwide strike force aimed at finding child labor violators. 
According to findings of the strike force, more than 3,400 
businesses and an estimated 7,000 minors were working under 
conditions prohibited by the Fair Labor Standards Act. 


"The Department, Secretary of Labor Elizabeth Dole and I have 
set a course for stronger enforcement, an updated penalty 
structure and possible changes to the federal child labor law," 
Assistant Secretary of Labor for Employment Standards William c. 
Brooks told the Employment and Housing Subcommittee of the House 
Government Operations Committee. 


Secretary Dole announced results of a three-day, nationwide 
strike force aimed at finding child labor violators, which 
resulted in more than 3,400 investigations of businesses and an 
estimated 7,000 minors working under conditions prohibited by the 
Fair Labor Standards Act. 


Secretary Dole said, "Violations, whether motivated by greed 
or by ignorance, will not be tolerated. The question is whether 
or not we are going to allow certain businesses to take advantage 
of our children. As long as I am Secretary of Labor, the answer 
to that question is an emphatic 'NO'." 


Demographic trends and an escalating number of child labor 
law violations detected by the Department since 1985 have 
prompted a need for more stringent enforcement efforts, according 
to Brooks. These efforts have taken the form of a five-point 
strategy: 


-- The Department has changed the way it assesses 
penalties--leading typically to increases from 60 
percent to 300 percent. Also, the Department is 
developing regulatory proposals to allow for even 
heavier penalties against egregious violators 
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-- Secretary Dole has established an intra-departmental 
task force to ensure that the Department's approach to 
formulating and enforcing regulations is effective. 
The task force will coordinate information sharing, 
research and policy development efforts. It will seek 
to identify and develop meaningful health and injury 
data essential to policy decisions 


-- Regulatory changes to tighten enforcement of three 
particular hazardous occupations orders and, in turn, a 
more global examination of the regulations to ensure 
that the process of risk regulation is current and 
effective, are being reviewed. 


-- Increased use of preliminary and permanent injunctions 
in cases of serious illegal child labor and possible 
litigation in cases of employer practices and 
unwillingness to comply with the laws and 


-- More aggressive and rigorous child labor enforcement, 
such as the nationwide strike force completed this 
week. Towards that end, ESA will hold a national 
conference on enforcement in May, and assess the 
progress and future of national enforcement policy. 


Secretary Dole said, "I am committed to utilizing intra- 
departmental enforcement resources to effectively enforce the 
law. Our investigators will refer safety violations to OSHA, and 
minimum wage, child labor, overtime and other infractions for 
penalties or prosecution to ensure a fully coordinated 
Departmental effort." 


Brooks stated, “Secretary Dole and I believe that the Labor 
Department should prepare our future workforce--our children--for 
the 21st century. Our children will lead us there. They need to 
get there safely and well-educated." 


Fourteen and 15-year olds are permitted to work under the 
Act if the work does not interfere with schooling, health or 
general well-being. They can work a maximum of three hours on 
any school day between 7 a.m. and 7 p.m. up to 18 hours during 
the school week. 


An occupation that is hazardous or detrimental to health or 
well being is prohibited for 16-and 17-year olds as well. There 
are 17 such occupations defined by the Labor Department. 


### 
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DOLE CHALLENGES BUSINESS TO INVOLVE EMPLOYEES 


N_ MENTORING PROGRAMS FOR AT-RISK YOUTH 


WASHINGTON -- Secretary of Labor Elizabeth Dole has urged 
business leaders to get involved in helping troubled youth in our 
society by setting up mentoring programs in their businesses. 


"I am issuing a challenge to each business in America to 
involve at least 10 percent of their employees in some type of 
mentoring program with at-risk youth...nothing can match the 
benefits that come from a one-on-one relationship between a 
troubled youth and a caring role model," Secretary Dole said in a 
speech before the National Association of Manufacturers (NAM). 
“American business has a duty to help the most economically 
disadvantaged and least skilled among us -- our at-risk youth -- 
receive the skills and education to make their dreams a reality." 


"Many students simply don't understand the connection 
between staying in school and jobs -- between good school work 
and good jobs. Many youth don't have a successful role model who 
can help point out pitfalls and potholes on the road of life," 
Dole said. 


Secretary Dole cited the positive results of a Proctor and 
Gamble mentoring program at Cincinnati's Woodward High School 
"Just 1 percent of the students with mentors dropped out, 
compared to 12 percent of those without mentors. On average, 
participating students earn one whole letter grade higher than 
non participants...98 percent of the participants are promoted to 
the next grade level, compared to 42 percent of non 
participants...Imagine the difference if all the 13,500 member 
companies of NAM involved themselves with mentoring programs," 
Dole said. 


Dole announced she would be serving as the Honorary 
Chairperson of the National Mentoring Conference to be held in 
Washington, D.C., on March 28 "At that time, we will continue the 
organization of a network of mentoring coordinators in cities 
across America. These coordinators will serve as a ‘mentoring 
clearinghouse’ in their areas, providing information to 
interested parties on the schools and programs that need 
mentors," Dole said. 
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Secretary Dole also commented on the current workforce 
skills crisis and its impact on the future competitiveness of 
America; "the basic skills of our workforce are eroding at a 
disturbing pace. The continued success of American business -- 
of your business -- rests on the quality and skills of your 
present and future employees." 


Speaking of her initiative to raise the skills level of 
America's workforce, Secretary Dole said, "I will soon appoint a 
blue-ribbon commission of business, labor, and education leaders, 
and will charge them with the mission of hammering out national 
competency guidelines that reflect work readiness..." and, "...a 
working definition of what skills employers require and workers 
need on the job..." 


Secretary Dole said the Commission's report will be sent to 
business men and women across the country and urged NAM members 
to involve local educators, "Take it in to your school system's 
administrator...take it to your local school board...put in on 
their desk and ask ‘Are we here? Have we met these guidelines? 
And if not, why not?'" 


# # # 
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DEPARTMENT OF LABOR’S ‘OPERATION CHILD WATCH’ 


WASHINGTON -- Secretary of Labor Elizabeth Dole has 
announced results of a three-day nationwide strike force aimed at 
finding child labor violators, as some 500 federal investigators 
wrapped up Operation Child Watch. 


Dole said more than 3,400 investigations of businesses 
uncovered an estimated 7,000 minors working under conditions 
prohibited by the Fair Labor Standards Act. Most of the alleged 
violations involved minors age 14 and 15 working too many hours 
or 16 and 17 year-olds working on hazardous jobs. A small number 
of children under age 14 were also found to be in apparent 
violation of child labor laws. Based on these investigations, it 
is estimated that more than $1.8 million will be assessed in 
civil money penalties for these violations. 


"Protecting our children -- America’s future -- from 
exploitation in the workplace is a fundamental duty of the Labor 
Department," Dole said. "Through Operation Child Watch, I want 
to deliver a clear message to employers, parents and youth that 
this department is ready and willing to carry out that 
responsibility. The cop is on the beat. Violations, whether 
motivated by greed or by ignorance, will not be tolerated. The 
question is whether or not we are going to allow certain 
businesses to take advantage of our children. As long as I’m 
Secretary of Labor, the answer to that question is an emphatic 
‘no.’ 


"Strike force operations are one facet of a larger strategy 
developed by the Labor Department in recent months to improve 
enforcement of child labor laws," Dole continued. “Other 
components of the strategy I announced in February include higher 
penalties and regulatory changes to crack down on child labor 
abuse." 


"We will look at regional and national trends. We will 
follow-up on operations “hat cross state lines. We will go to 
court for injunctions if the circumstances call for it," said the 
Secretary. 


According to William C. Brooks, assistant secretary of labor 
for employment standards, the department will analyze the strike 
force results, follow-up on leads that were developed and 
complete investigations in the next few weeks. Final results 
will be announced as soon as compiled. 


-more- 
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“We will let people know that this is part of a larger plan 
to get tough with child labor violators and ensure that employers 
cannot consider child labor violations merely a cost of doing 
business," Brooks said. 


Speaking about the problem of illegal employment of 
children, Brooks noted, "Child labor violations uncovered by the 
Department of Labor have more than doubled since 1985. There may 
be several reasons for this trend. First, we have been doing a 
more effective job of enforcing child labor laws than in past 
years, leading to more identified violations. Second, labor 
shortages in certain areas have made it harder for some 
businesses to find enough workers, and some have responded by 
violating the child labor laws." 


"In the future, we anticipate continued labor shortages in 
certain areas and industries as the pool of available workers 
shrinks due to population trends. This may put more pressures on 
employers to hire young people," Dole said, “and we want to make 
sure that employers follow the law to provide safe and rewarding 
work experiences." 


Child labor regulations control the hours during which 
children under 16 can work and restrict employment in specific 
hazardous occupations for all those under 18. 


The Labor Department’s Wage and Hour Division enforces these 
child labor provisions of the Fair Labor Standards Act. Last 
year, the Wage and Hour Division found 22,508 minors to be 
illegally employed, an all-time high. 


# # # 
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PRODUCER PRICE INDEXES--FEBRUARY 1990 


WASHINGTON -- The Producer Price Index for Finished Goods 
showed no change from January to February after seasonal 
adjustment, the Bureau of Labor Statistics of the U.S. Department 
of Labor has reported. This index had climbed 1.8 percent in 
January and 0.6 percent in December. Prices received by domestic 
producers of intermediate goods declined 0.7 percent in February, 
following a 1.2 percent advance a month earlier and a slight 
drop of 0.1 percent in December. Crude material prices rose 0.4 
percent over the month, far less than in either January or 
December. 


The slowdown in the Finished Goods Price Index was largely 
due to a turnaround in the energy index, which fell 5.0 percent 
after an upward surge of nearly 14 percent in the previous month. 
Consumer food prices continued to rise substantially, although 
not nearly as much as in January. The index for finished goods 
other than foods and energy moved up 0.4 percent, after inching 
up the month before. 


Before seasonal adjustment, the Finished Goods Price Index 
edged down 0.1 percent in February to 117.4 (1982=100). 


From February i989 to February 1990, the Producer Price 


Index for Finished Goods moved up 5.1 percent. During this same 
period, consumer food prices advanced 6.1 percent, the energy 
goods index climbed 11.7 percent, and prices for finished goods 
other than foods and energy rose 3.7 percent. The Intermediate 
Goods Price Index increased 1.4 percent during the 12 months 
ended in February 1990, and crude material prices were up 5.6 
percent; excluding energy prices, both indexes were only slightly 
higher in February 1990 than a year earlier. 


# # # 
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The first regional labor organization was the New England 
Association of Farmers, Mechanics and other Workmen formed in 
1831, according to "Labor Firsts in America," a U.S. Labor 
Department publication. It was also the first major labor 
organization to include factory workers. 


# # # 
The first national labor political organization was the 
National Trades' Union in 1834, according to "Labor Firsts in 
America," a U.S. Labor Department publication. 


2 2 


The first labor official to be elected to Congress was Ely 
Moore, the president of the General Trade Union of New York and 


the National Trades' Union, according to "Labor Firsts in 
America," a U.S. Labor Department publication. Moore was 
elected in 1834 and served through 1839. 


' oS, 





